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INDIAN COUNCIL OF AGRICULTURAL RESEARCH
KRISHI BHAWAN: NEW DELHI

Dated the /c»“ﬂ'l Dec., 2010

ENDORSEMENT

The Government of India, Ministry of Personne] Public Grievances &

Pensions (DOPT) has issued the O.M. No. 35034/3/2008-Estt.(D) (Vol.II) dated
1.11.2010 regarding ~ Clarification Modified Assurfd Carcer Progression Scheme
for the Central Government Civilian Employces. The above mentioned O.M. is
being uploaded on the ICAR Web-Site www.icar.org.in for information and further
guidance.

S

( J.N. BHAGAT)
Under Secretary (C&E)
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ICAR Research Institutes etc :-
All Directors/Project Directors of all ICAR Institutes/National

Research Centres/Bureaux.
Project Coordinators/Coordinated Res. Projects/Zonal Project Coordinators.

ICAR Headguarters :-

OSD to DG, ICAR/PPS to Secretary, ICAR/PS to FA (DARTIY).
Chairman ASRB/ND, NAIP/Director(DIPA), Pusa, New Delhi.

All Deputy Director General of ICAR.

Director(Fin.)/ Dir (A& C)/Dir.(P.)/DS (GAQC), ICAR.

Shri Hans Raj, 1SO, (DIPA) KAB-I for putting in the [CAR Web -Site.
ADG (PIM)/ADG (CDN)/Proj. Dir. (DIPA) of ICAR.

All officers/sections at ICAR Krishi Bhawan/KAB -1 & 11

Secy. (Staff Side), HISC, ICAR, Krishi Bhawan.

Guard file/Spare copies (10).
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Government of Tadia
NG, ord Revraa aan §ent sirerg
Mimistry of Personnel, Public Cricvances and Penswons
TR 3R wfdeyor LT,
(Department of Personnel & Traming;

L HIGSTT (F)/Establishment 13

A golieh, 718 Raahy
Norde Block, New Dalhi the [ November, 2010

OGFFICE MEMORANDUM

Subject: Modified Assured Carcer Progression Scheme for the Central Government
Civilian Employces - Clarification regarding,

LTI

@
A Joint Committee is set up to examine the anomalics pertaining to the Modified
Assured Carcer Progression Seheme (MACPS) vide Department of Personnel & Training
0.M. No.11/1/2010-IC A dated 02.05.2010.

2. During the joint committee meeting it was pointed out by the Staff Side that the word
‘new organization’ of the last tine of para 24 of Annexure-l of VIACPS dated 19.03.2009
was not in consonance with the spirit of the Scheme, Vhe issue nas been examined -and it is
clarificd that in case of transfer ‘including unilatcral transfer on request, regular seevice
rendered in previous organisacon/office shall be counted alongwith the regular service in
the new organisation/office for (he purposes of getting financial upgradations under the
MACPS. However, financial upgradation under the MACPS shall be allowed in the
immediate next higher grade pay in the hicrarchy of revised pay bands as given in CCS
{Revised Pay) Rules, 2008. Para 24 of MACPS stands amended to this extent.

3. The Staff Side also raived an issuc on the ‘benchmark’ for MACP as given in para 17 of

Annexure-l of MACPS dated 19.05.2009, which provides that the financial upgradation
would be on non-functional basis subject to fitness, in the hicrarchy of srade pay within the
PB-1. ‘Thercafter for uperadation under the MACPS, the benchmark of 'gsood’ would be
applicable Gl the grade pay of Rs. 6600/- in PB-3. The benchmark will be ‘Very Good' for
financial upgradation to the grade pay of Rs.7600 and above. |1 was pointed out that in
somc cases the promotion to the next higher grade was made on the basis of “fitness® as the
method of promotion as specified in the relevant recruitment rules, was ‘non-sclection’,
Therefore, in such cascs benchmarks should not be insisted upon under the MACPS, The
issuc has been examined and 11 iy clarificd that where the tinencial upgradation under
MACPS also happen (o be in the promotional grade and benchmurk for promotion is lower
than the benchmark for grantiag the benefits under MACPS ag mentioned in para 17 ibid,
the benchmark for promotion shall apply to MACTP also. )

4. All Ministries/Departments may give wide circulation (o the contents of this Q.M.
general guidance and appropriate action in the matter.

for

377‘,’7/ Dircctor (Estt1)

TelNo.23092479

5. Tlindi version will follow., % Lt AR
; . (Smith Kumary™



